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Why Kenya
needs Pakistan

T

he world is just so fluid and
fast moving and in fact the
velocity makes me plain dizzy.
Lets start with what CNN’s Stephen
Collinson headlined Trump’s Hanoi
Hail Mary failed to score. This was of
course the big set piece in Hanoi.
Kim was surely counting on
President Trump being a soft touch
because after all at the very moment they were sitting down for a
chat, Michael Cohen [The erstwhile
Consiglieri] was opening with the

following in front of the House
Oversight Committee:
“He is a racist. He is a conman. He
is a cheat,” Cohen said in testimony
that outlined everything from
Trump’s alleged involvement in hush
money payments to porn actress
Stormy Daniels to his purported
knowledge of Roger Stone’s communications with WikiLeaks.
The President was at risk of being
seen as a straw man.
The Indian sub-continent entered unprecedented territory, we
witnessed the first tit-for-tat air
strikes between India and Pakistan
since the 1971 war.
The first casualty in any war is the
truth. Planes were shot down, an Indian airforce pilot wing commander
Abhinandan who spots the most
compelling handle-bar moustache
I have ever seen was captured and
then released.
The Indian army said they killed
hundreds of militants in their attack
but has provided no evidence and
Pakistan is suing the Indians for
‘’eco-terrorism’’. Of course, Narendra Modi is up against an election

and his entire political raison d’être
has been built on the basis of Make
India great again. He cannot back
down or it will be a Jimmy Carter
type moment. On the other side,
we have a neophyte Prime Minister
Imran Khan who has displayed a
very deft touch.
“History tells us that wars are full
of miscalculation.” he said.
‘’We in India may not like this,
but in terms of pure optics, @
ImranKhanPTI at the moment is
winning the day by taking the moral
high ground’’ said @sardesairajdeep
‘’Kashmir is potentially the most
dangerous place on earth, the flashpoint for nuclear war’’ Arundhati
Roy wrote in Huffington Post.
You would have thought that gold
which is a geopolitical proxy would
have gone nuclear and the fact that
it didn’t is an interesting price signal.
India has withdrawn MFN status
from Pakistan and therefore, Pakistan will surely be a bigger buyer of
Kenyan tea.
“Pakistan imports around 65-70
million kg of tea from Kenya annually and this is bound to increase. This

was reflected in the price movement. Kenyan teas rose by ₹12-15 a
kg today,” said Dipa Shah, chairman
of The South India Tea Exporters
Association.
These might be salad days for
the tea crew like it once was for the
coffee kings when we were coffee
kingpins in the 1970s when Brazil’s
coffee crop was knocked out by a
frost.
President Buhari won the election
in Nigeria. The turnout was 36 per
cent compared to about 45 per cent
last time. The Stock Market is not
enamoured with the idea of more
‘’baba go Slow’’ economics and
slumped on the news.
Firstly, the worst performing
currency in the world in 2019 is the
Ghana Cedi which has retreated
about -12.6% year to date.
“The performance of the cedi
doesn’t correlate with the fundamentals,” Opata said in a phone
interview from the nation’s capital,
Accra.
In Tanzania, the Shilling slumped
to an all time low. The Citizen was
shuttered for a week for writing a

story about the same. The Bank of
Tanzania shuttered forex bureus
after conducting unannounced
inspections.
The Tanzanian Shilling is a continuous real time vote on the state of
Tanzania and the instinct to switch it
off is entirely a fool’s errand. The risk
of an asymmetric down side move
is sky high now.
Meanwhile the Kenya shilling
crossed the psychologically important 100.00 mark last week.
We underestimate the regional
safe haven status of the currency and I have noticed that these
downside moves in the Tanzanian
Shilling are being mirrored by the
strengthening of the Kenya Shilling.
GOK appears to be inclining towards
heavier issuance in the Kenya
shilling with a tax free infrastructure
bond slated for sale.
If this is the thinking, then I expect the shilling to strengthen further as Kenya taps offshore funds.
The charts signal a move as far as
92.00 but that might be too bold.
Aly-Khan is a financial analyst
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Survey reveals 60% of Kenyan
adults do not have a written will
Women are qualified to inherit should not be excluded in cases of distribution

ELIZABETH KIVUVA
@elizabethkivuva

Kenyan women allocate half of their
pension benefits to their husbands,
which is 11 per cent less than what
their husbands allocate to them, a
survey has found out.
The Attitude To Inheritance in
Kenya report by Enwealth pension
administrator, Strathmore University and Institute of Human Resource
Management, found out that men
allocate 61 per cent to their wives as
beneficiaries of their pension.
Women who choose to nominate
their sons or daughters as beneficiaries will allocate on average 54 per
cent and 59 per cent respectively. On
the other hand, men who choose to
nominate their sons or daughters will
allocate on average 42 per cent and
47 per cent respectively, the report
showed.
The survey based on 429 complete
responses also showed that 57 per cent
of the respondents had nominated
their spouses as beneficiaries to the
fund, 41 per cent and 42 per cent have
nominated their daughters and sons
respectively.
The average percentage allocation to
the spouses is 58 per cent, while the
sons and daughters average allocation
is 50 per cent.
As at June 2017, pension coverage
among employed Kenyans hit 20 per
cent up from 16.7 per cent in 2015
on the back of recruitment of more
Kenyan workers to retirement sav-

Enwealth business development manager Michelle Nyandiko in Nairobi on February 28,2019 /ENOS TECHE

ings plans. Data from the Retirement
Benefits Authority (RBA) showed this
represented over 3.2 million Kenyans
covered with growth attributed to increased financial literacy by workers
on the need to save for their retirement.
According to the research, nomination of beneficiaries is the preferred
method for succession planning.
However, 60 per cent of Kenyans
do not have a written will leading to
increased cases of conflict and uncertainty relating to wealth distribution
after death.
This is despite 80 per cent of Kenyans acknowledging the importance
of having a will in place.

In Kenya up to 26.2 per cent of the
conflicts in families are on succession
matters according to 2018 report by
Kenya National Bureau of Statistics.
According to advocate in commercial law Anne Agimba, the disputes
are attributed to a lack of a written
will and clear communication from
the owner of the wealth regarding
their intentions on distribution of
properties.
“People are not protecting their
property. In a month I receive three
to four cases especially from women
in their 50’s and 60‘s claiming property owned by deceased husbands or
fathers... This is also spreading to the
Muslim community,” Agimba said.

In February, a court ruling asserted that women are qualified to inherit properties of their fathers and
should not be excluded in cases of
distribution.
The study indicated that 46 of respondents need advice in financial
planning, while 32 per cent indicated they require legal advice to put
in place a succession plan for their
property and wealth.
The wide gap between those who
believe it’s better to have a written
will and those who have a real written will is an indication people do not
know how to write wills or use other
ways to indicate their intentions, the
report said.

MAKE
ORGANIZATIONS
HUMAN AGAIN
THROUGH LEARNING
Tolerance for true learning
in today’s organization
is pretty low. Testing
boundaries is risky. Play
is looked down upon as
unproductive.
As learning leaders, we have
the tough job of
re-humanising the
workplace.
Here are three ways for us
to think about it.
First, look at how
people learn outside our
organisations and allow the
same kinds of approaches
inside the workplace.
Second, we need to enable
our organisations to reflect
on their work.
So many times, a team will
finish a project and just
move onto what’s next.
But in organizations where
projects can be life or death,
learning can actually save
lives.
Third, we can invest in
making our people into
leaders of learning.
A place to start is to develop
leaders to ask different
questions, like “what did we
learn?” instead of “what
went wrong?”

